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PREMffiLE AND RECOGNITION
Whereas, the Board and the Association recognize that providing a quality education for the
children of Madison is their mutual aim and responsibility and,
Whereas, the character of such education largely depends upon the quality and morale of
the professional staff, and
Whereas, the members of the professional staff are particularly qualified to assist the Board
in formulating policies and programs designed to maintain and improve education standards,
therefore
The Madison Central School Board of Education, having determined that the Madison
Teachers' Association is supported by a majority of the teachers, hereby recognizes the Madison
Teachers' Association as the exclusive negotiating agent for the teachers in such unit, with the
exception of the Elementary Supervisor and/or Principal, Superintendent, Secondary Administrator
and anyone spending more than 50% of their time in administration. This recognition will continue
as long as the Association maintains a majority showing of interest of eligible employees or until
such time as there appears a challenge to such recognition in accordance with the rules and
procedures established by the New York State Public Employment Relations Board.
'1
1
ARTICLE I
GRIEV ANCE PROCEDURE
A. Definitions:
1. Grievance
A grievance is a claim by a teacher that there has been a violation, misinterpretation,
or misapplication of the provisions of this Agreement.
2. Aggrieved Party
The aggrieved party shall mean any person in the negotiating unit who shall file a
grievance.
3. Immediate Supervisor
The term immediate supervisor shall mean Superintendent.
4. Dav
. Day shall mean days that school is actually in session.
B. Purpose:
The primary purpose of the procedure set forth in this article is to-secure, at the lowest level
possible, equitable solutions to the problems of the parties.
C. Level One:
If a teacher feels that he/she may have a grievance, he/she shall first discuss the matter with
the Superintendent in an effort to resolve the problem infonnally. If the grievance is not
resolved informally, the teacher shall submit the grievance, in writing, to the Superintendent
together with other relevant data. The Superintendent shall thoroughly investigate the
grievance and shall, within fifteen (15) days after the written grievance is presented to
himlher, render a decision, in writing, concerning the disposition of the grievance.
D. Level Two:
In the event the aggrieved party is not satisfied with the disposition of hislher grievance at
Level One, he/she may submit the dispute in writing to the Board of Education within ten
(10) days of the Level One decision. The Board will investigate the dispute and may call
those people it deems necessary to thoroughly investigate the problem. The Board shall
render its decision within twenty(20) day~ of submission of the grievance to the Board.
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ARTICLEI
(Continued)
Level Three:
1. If the grievance is not resolved to the satisfaction of the teacher(s) and the
Association's Executive Board detennines that the grievance is meritorious, it may
submit the grievance to arbitration by written notice to the Board of Education
within fifteen (15) school days of the decision rendered at Level Two. The cost for
the service of the arbitrator, including expenses, if any, shall be borne equally by the
Board of Education and the Teachers' Association.
2. If the aggrieved teacher(s) who does not have the support of the Association, wishes
to pursue the grievance, he/she will share equally with the Board of Education the
cost of arbitration. The decision of the arbitrator will be binding upon the individual
case only and will not set a precedent.
3. Within five (5) school days after such written notice of submission to arbitration, the
Board of Education and the Association will agree upon a mutually acceptable
arbitrator in the area of grievances, and will obtain from said arbitrator a
commitment to serve. If the parties are unable to agree upon an arbitrator or to
obtain such a commitment within five (5) school days, a request will be made to the
Public Employment Relations Board, by either party, for a list of arbitrators. The.
costs for the service of the arbitrator, including expenses, if any, shall be borne
equally by the Board of Education and the grievant. Both parties will then -bebound
by the rules of the Public Employment Relations Board in their selection of an
arbitrator.
4. The selected arbitrator will hear the matter promptly and will issue hislher decision
not later than fourteen (14) calendar days from the date of the close of the hearing,
or if oral hearings have been waived, then from the date the final statements and
proofs are submitted to himlher. The arbitrator's decision will be in writing and will
set forth hislher findings of fact, reasoning and conclusions to the issues to both
parties, and hislher decision shall be final and binding on both parties.
Procedures:
1. No written grievances will be entertained as described herein and such grievance
will be deemed waived unless the written grievance is forwarded at the first
available stage within twenty (20) days after the teacher knew or could reasonably
be expected to know of the act or condition on which the grievance is based.
Failure at any step of the procedure to appeal a grievance to the next step within the
specified time limits shall be deemed acceptance of the decision rendered at that
step.
3
ARTICLE I
(Continued)
3. Failure at the first two levels of the procedure to communicate the decision on a
grievance within the specified time limits shall permit the aggrieved party to
proceed to the next step.
4. The preparation and processing of grievances, insofar as is practicable, shall be
conducted after normal school hours.
5. In the event a grievance is filed on or after June 1, upon request by, or on behalf of,
the aggrieved party, the time limits set forth herein may be reduced pro rata by
mutual agreement of both parties so that the grievance procedure may be exhausted
prior to the end of the school term or as soon thereafter as is possible.
6. A demand for arbitration shall cover only one (1) grievance, unless both parties
otherwise specifically agree.
7. Use of the arbitration procedure shall bar the party from seeking relief, based upon
the same facts and circumstances, in any other forum.
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ARTICLE n
NEGOTIATIONS PROCEDURE
A. Make-up of the teams shall be detennined independently by the two (2) organizations in
accordance with the tenns of the Taylor Law and the guidelines of the Public Employment
Relations Board. Each team will have its own chairperson.
B. Frequency and length of meetings shall be mutual Iy determined by the negotiating teams
according to the amount and difficulty of the material to be negotiated.
C. At the first meeting, there shall be a mutual exchange of written proposals for all the items
each team wishes to introduce into negotiations.
5
ARTICLE ill
SCHOOL CALENDAR
A committee of teachers selected by the Association will meet with the administration before the
.BOCES calendar is adopted and make recommendations to the Board regarding the school
calendar. No more than five (5) school days beyond the State minimum will be scheduled, and if
not needed for snow days by Aoril15th, shall be converted to workshop days andlor visitation days
andlor vacation days with the assistance of the Association, with the exception of two (2) days for
emergency purposes. If the length of the school year is increased beyond minimum mandates, the
salary portion of the contract will be reopened.
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ARTICLE IV
SABBATICAL LEAVE
A. - Eli~bilitv
Eligibility for sabbatical leave is restricted to those members of the professional staff who
have seven (7) years of continuous service in the Madison Central School District, and have
rendered satisfactory service. Absence from service in the District for a period of not more
than one (1) year under a leave of absence for which a teacher received no pay and which
was granted by the Board for professional improvement or for improvement of health,
maternity leave or for military service shall not be considered as a break in the continuity of
service towards meeting the required seven (7) consecutive years. A teacher who has been
granted a sabbatical leave may re-establish his/her eligibility for a subsequent leave after
five (5) additional years of satisfactory service as a full-time employee with the District.
B. Length of Leave
A sabbatical leave may be granted to one (1) teacher for an entire year with half payor to
one (1) teacher for one (1) semester with full pay.
C. Application for Sabbatical Leave
1. If the leave is to commence in September of the school year, the application must be
filed no later than the regular April Board meeting. Notification of approval or
disapproval shall be given no later than five (5) school days following the regular
May Board meeting.
2. If the leave is to commence at the beginning of the Spring term, the application must
be filed no later than the regular September Board meeting. Notification of approval
or disapproval shall be given no later than five (5) days following the regular
October Board meeting. A person who desires a spring term sabbatical may submit
an application earlier to insure consideration for that year.
3. The plans of the applicant for the period of leave must be submitted to the
Superintendent with the application. Such statements shall contain the following
information depending upon the objective of the leave.
a. Formal Study
A full-time program of studies will include a minimum of 12 hours of
,graduate study.
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(Continued)
b. Research and/or Writing/or Visitation
An outline of. the proposed project with an indication of the value of the
project to the present or future service of the applicant in the teaching
profession and specifically to the Madison Central School District.
c. Other Reasons
A plan shall be submitted which will state the professional objectives to be
gained or sought by such leave, the specific means of attaining these
objectives, and the proposed benefits to the School District.
Salary Considerations
The salary paid to any individual on sabbatical leave will be in accordance with that
individual's regular pay schedule in effect at the time of the commencement of such leave.
General Conditions
In the granting of sabbatical leave during the life of this Agreement, the following general
conditions shall be in effect:
1. As a condition of Sabbatical Leave, professional personnel will file with the Clerk
of the Board, a signed written agreement to the effect that they will return to the
Madison Central School District following the expiration of such leave and will
remain in the service of the District for a period of two (2) years.
2. It is understood and agreed that if the teacher, having been granted Sabbatical
Leave, does not return to his/her teaching position in the District (except in the case
of the individual's death) he/she shall be liable to repay the District all monies paid
himlher by the District while on such leave. If, having returned, the teacher leaves
the employment of the District of hislher own volition before the expiration of the
two (2) year period, he/she shall repay the District on a pro rata basis for each day of
the unfilled two (2) year period. This does not apply in cases where an individual
becomes incapacitated and cannot work, or in cases where the Board waives the rule
by reason of unusual circumstances.
3. A teacher granted sabbatical leave will retain length of service, retirement, and all
other rights afforded by the Madison Central School District and will automatically
acquire any additional rights authorized by the Board to pennanent members of the
professional staff.
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ARTICLE IV
(Continued)
4. Upon completion of the leave, the teacher will return to the assignment agreed upon
prior to the commencement of the sabbatical.
5. A final report shall be filed with the Superintendent within thirty (30) days after the
teacher returns to active duty. The report should contain official transcripts and
experience gained.
6. Sabbatical Leave will be limited to one (1) teacher per year.
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ARTICLE V
ACADEMIC FREEDOM
A. Academic freedom is a teacher's right to express opposing points of view in the classroom
regarding controversial issues. The teacher understands that he/she is most instrumental in
developing the opinions hislher students acquire. The teacher is morally obligated to
express not only his/her point of view, but also express conflicting views. He/She is further
obligated not to express unlawful or immoral viewpoints. The State Education Department
publishes cUITiculum guides for all subjects and these should constitute the guidelines for
teachers in the classroom.
B. Teachers have the right to evaluate and criticize the policies and programs of the school
through the proper channels and in a professional and ethical manner. Students should
never be involved as a captive audience or used by teachers as vehicles to criticize policies
and programs of the school.
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ARTICLE VI
CONFERENCES
The .Board will pay the reasonable expense, including fees, meals, lodging, and transportation at the
. current allowable I.R.S. rate per mile when a personal car is used, incurred by teachers who attend
conferences at the request of and/or with the advance approval of the Superintendent or immediate
superior. Claim forms, if acceptable to the receiving party, may be used. No more than one (1)
claim form per conference may be used. In the case of allocation budgeting, conference expenses
should be over and above funds allocated for classroom expenditures. If requested by the teacher,
the Superintendent will communicate hislher reasons for the disposition of the request.
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ARTICLE vn
POSTING OF VACANCIES
A. A vacancy or new position is an opening in a pennanent professional position
(Administrative or Teacher's position). Vacancies may be a result of a teacher's resignation,
retirement or creation of a new position.
B. Whenever a pennanent full-time professional position (Administrative and Teachers'
positions) becomes vacant or a new position is created during the school year, it will be
posted on a bulletin board in the Teachers' Room; and a notice will be sent to the
Association President. The notice shall be made as far in advance of the appointment as
possible.
C. During the summer recess, teachers who are interested in permanent full-time professional
positions (Administrative and Teachers' positions) shall leave their names in the Business
Office. The Association President will be provided with a written notice of vacancies
during the summer.
Appointments will be made without regard to race, creed, color, nationality, sex or marital
status.
In filling a vacancy, the School District agrees to give consideration to the following in the
order of listed priority:
1.
2.
3.
4.
Professional background
Experience
Attainments of the applicant
Seniority
In the event it becomes necessary to fill a vacancy and no qualified applicant is found, the
least senior teacher in the affected tenure area will be assigned to fill the vacancy. If the
affected tenure area is K-6, this provision only applies within K-3, 4-6 separately.
Final selections shall be made by the Superintendent subject to approval by the Board.
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ARTICLE vrn
PERSONNEL FILES
The Superintendent shall not deny a reasonable request from a teacher to inspect hislher
Personnel File. Such inspection shall be done in the presence of the Superintendent or
his/her designee. Pre-employment information may not be inspected by the teacher. An
Association member may be present during the inspection. Cost of any copies made shaH
be at the expense of the teacher. .
A teacher will be given the opportunity to sign any material in his/her file, such signature
shall be understood to indicate an awareness of the material, but in no instance shall said
signature be interpreted to mean agreement with the content of the material.
A teacher may attach hislher rebuttal comments to anYthing in his/her file.
A teacher may add education-related material to hislher personnel file.
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ARTICLE IX
TEACHING CONDITIONS. HOURS AND LOADS
The Board of Education and the Teachers' Association agree that a teacher's primary responsibility
.is to teach and that his/her energies should be utilized to that end. Accordingly, they stipulate as
follows:
E.
F.
G.
H.
A. The supervision of the lunchroom and/or playground is not considered as part of a teacher's
nonnal daily duties. However, if it is necessary, as detennined by the Superintendent, to
have teachers supervise the lunch room and/or playground, volunteers will be requested; if
no volunteers respond, the Superintendent may assign teachers to such supervisory.
B. Teachers may be held responsible for the preparation of materials for classroom use. Where
teachers are given such responsibilities, efforts to provide secretarial service will be made
as deemed needed by the Superintendent.
C. Space in each classroom for safe storage of instructional materials, personal belongings,
supplies and a locked storage space should be provided.
D. The Board will make every attempt to provide adequate classroom space and equipment as
class size and courses require.
The Board of Education will reimburse teachers, at the current allowable I.R.S. rate per
mile, for travel that is a part of the teachers' daily duties. Such travel shall require prior
approval of the Superintendent in order to be eligible for mileage reimbursement.
The length of the teacher's workday shall not exceed 7 hours and 20 minutes.
All full time teachers shall receive a duty free, thirty minute lunch period.
1. All teachers shall receive one sixty (60) minute individual preparation period per
day. All teachers will also receive an additional thirty (30) minute collaborative
planning period per day. No teacher will be scheduled for more than three (3)
consecutive hours without a prep. or lunch.
2. Secondary teachers shall not be required to teach more than five (5) classes of sixty
(60) minutes each day.
3. Secondary teachers will be required to su'pervise one sixty (60) minute study hall or
in-school suspension supervision if they have less than five (5) teaching assignments
that day.
14
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(Continued)
4. Special area teachers shall nonnally be required to teach five (5) classes of sixty
(60) minutes each, every day but may voluntarily agree to teach a sixth (6th) class.
Special area teachers who instruct six (6) classes shall not be required to perfonn
any study hall or in-school suspension supervision.
I. Mandatory Staff Meeting: Staff meetings shall take place during the collaborative planning
period once every other week and all teachers are expected to attend.
J. Chaperone Language: All teachers will be required to attend the annual Open House.
Elementary Teachers will also be required to schedule afternoon or evening parent-teacher
conferences in the Fall for their students and conferences as needed in the Spring. Many
events scheduled after regular school hours require chaperones. Each semester the
Administration will post a list of events that require paid chaperones. Teachers will be
pennitted to sign up for these events. In cases of conflict, the assignment will go to the
person with the most seniority in the District. The teacher is responsible for chaperoning
the event they sign up for (no exchanges). If the teachers do not sign up for an event, the
District may offer it to someone outside of the teachers' bargaining unit. In an emergency
situation the scheduled Chaperone must notify the Administration if unable to attend.
K. The administration shall make reasonable efforts to obtain substitute teachers.
L. The final exam schedule and mid-tenn schedule shall be jointly arrived at by a committee
of teachers and the administrative personnel directly concerned.
M.
. .
The chairperson of the Committee on Special Education shall be granted five (5) hours per
week of duty-free time, in addition to the usual preparation time, to carry out the
responsibilities accompanying this job. Scheduling of this time will be mutually agreed
upon by the CSE Chairperson and the Superintendent.
All teachers will be required to have on file in the Main Office emergency lesson plans for
at least three (3) days of instruction. If regular lesson plans are to be used when a teacher is
absent, it will be the responsibility of the teacher to see that the lesson plans are delivered to
the Main Office by 8:00 A.M. on the day of the absence.
The Board agrees to employ an appropriate number of Teacher Aides to assist teachers in a
variety of routine tasks, as deemed proper by mutual agreement of the Superintendent and
the President of the Teachers' Association. It is further agreed that Teacher Aides and/or
Teacher Assistants will not be used to grade major exams.
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ARTICLE IX
(Continued)
P. In-Service: All courses offered under the auspices of the Madison - Oneida BOCES will be
_ creditable for all faculty members as long as there is no additional cost to the district.
Approval of the Superintendent is required prior to taking the course. If the cost of a
workshop! course is paid by the school district, there will be no in-service credit given to
the participating teacher. Courses offered under the auspices of other BOCES must have
prior approval by the Superintendent. Fifteen clock hours of in-service credit are
comparable to one credit hour for purposes of salary computation. Partial credit toward
each credit hour can be accrued with no expiration of partial credit. Records of in-service
credit will be maintained in each faculty member's personnel folder. Workshops!courses
offered through the district' s partic~pation in Model Schools shall accru.e in-service credit
(as long as there is no added cost for the district beyond that participation).
16
ARTICLE X
OBSERVATIONS
The-Board and the Association are interested in securing and retaining above average teachers for
. the Madison Central School District. To do this, we must have continuous evaluations of teaching
personnel.
The purposes of evaluation are to improve instruction and to protect both individuals and the
District through written records.
Evaluation will be done by the Superintendent or hislher designated District Administrator;
probationary teachers will be observed a minimum of twice a year, other teachers may be observed
at the discretion of the Superintendent.
The procedures and instruments used for evaluation will be determined by an
Administration! Association Committee. Changes in the observation policy will be subject to joint
planning (ArticleXV). .
The teacher will be given a copy of the evaluation for hislher records; a copy will be placed in the
teacher's personnel file.
If the Superintendent .or hislher designated District Administrator finds a teacher lacking, the
reasons therefore shall be set forth in specific terms. He/she will identify specific ways-in which
the teacher is to improve and will indicate the assistance to be given by the administration, staff and
others.
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ARTICLE XI
LAYOFFIREDUCTION
. The District shall give an employee a sixty (60) calendar day written notice if hislher position is to
be abolished or reduced. Those who are laid off may convert any and all of hislher accumulated
sick leave into a severance stipend based upon $25.00 per day. Upon recall, the employee shall be
given the opportunity to restore any number of previously accumulated sick days at the same per
diem rate paid to the District.
.
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ARTICLE XII
ASSOCIATION RIGHfS
The Teachers' Association will have the right to use the school building without cost at
reasonable times for meetings, provided, however, that the Association does not interfere
with pre-scheduled activities. The Superintendent will be notified in advance of the time
and place of all such meetings as per Board Policy.
B. There will be provided a bulletin board in each school building and in the Teachers' Room
for the purpose of displaying notices, circularly and other Association and professional
materials.
C. The Association will have unrestricted use of faculty mailboxes for official Association
business only.
The Association will be allowed use of the copying equipment, with the Association
providing its own supplies.
There shall be three (3) days leave available for use by the President of the Association or
his/her designee for Association business without deduction from the individual's personal
or sick leave. The days requested cannot be school conference or exam days.
The Association President will be released from teaching duties for two and one-half (2 1/2)
h ours per week in order to conduct Association Business at times mutually convenient to
the District and the Association.
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.A.
ARTICLE xm
TEXTBOOKS
The Board of Education will provide sufficient textbooks to insure that each pupil has
textbooks for hislher own use unless otherwise stipulated by the Education Law.
B. Before the administration recommends textbooks or selects a new textbook, the
administration and the department concerned shall agree that such a change or selection is
in the best interests of the student and hislher educational advancement.
C. It is expressly understood that in granting a change in textbooks in a department, or in the
selection of a new text, the Board of Education does not waive its right to make the final
decision in regard to these matters. Failure to agree with the Association or department does
not make the problem under discussion subject to fact-finding and/or the grievance
procedure and/or arbitration.
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ARTICLE XIV
SALARY AND FRINGE BENEFITS
. A. The salary schedule of all professional personnel covered by this agreement is set forth in
Appendix A.
B. The pay schedule for extra duties is set forth in Appendix B.
C. Retirement sick-leave conversion.
1. To qualify for sick leave conversion to cash, a teacher must have served a minimum
of ten (10) continuous years in the Madison Central School District and be retiring
under the New York State Teachers' Retirement Plan.
2. A teacher intending to retire and receive the sick leave conversion must give a
minimum of six (6) months written notice to the Superintendent prior to the
intended retirement date.
3. A teacher having met the conditions in a) and b) above shall be paid a lump sum
payment of $2500, plus sixty dollars ($60.00) per day for each day of accumulated
unused sick leave. The payment shall be made within sixty (60) days f~omthe .
effecti ve date of retirement.
D. Pay Day
All teachers covered by this Agreement shall be paid every other Thursday at the end of the
work day, commencing in September, with the option of electing twenty-six (26) pays with
all remaining portions due with the final pay in June. The final paycheck shall be held until
all end of the year obligations are met at the discretion of the Superintendent or his/her
designee. If any payday falls during a vacation period, the teacher shall be paid on the final
school day before that vacation, unless other atTangements are mutually agreed upon by the
Superintendent and the Association. Pay dates for all extra-curricular activities will be
determined jointly by the Superintendent, Athletic Director, and the Teachers' Association.
The District shall make available the direct deposit of payroll checks to the financial
institution of the employee's choice.
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ARTICLE XIV
(Continued)
E. Teachers employed during the summer months to write curriculum or carry out projects
shall be paid at the following rates:
2003-2004 2004-2005
$21.55 $22.41
2005-2006
$23.31
F. Employee Assistance Program: The District shall provide the Madison-Oneida BOCES
Employee Assistance Program.
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ARTICLE XV
JOINT PLANNING
. In order to provide and maintain a quality program in the Madison Central School System and to
insure a harmonious relationship among teachers, the administration and the Board of Education,
teachers shall be involved in developing instructional decisions or program changes. Teachers will
be consulted and their advice will be considered for any changes in such matters as follows:
A.
B.
C.
D.
E.
F.
G.
H.
I.
J.
buying of textbooks
any scheduling of classes or length of day
curriculum program changes
budget cuts
Utilization of space
assemblies in cooperative BOCES programs
teacher interviewing
assignments - additional duty
in-service programs
observations and evaluation procedures
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.A.
ARTICLE XVI
DEDUCTIONS
Payroll deductions as mandated by law and teacher authorization will be made and a
statement of deductions issued to each teacher.
B. Changes in deductions must be reported to the Business Office at least two (2) weeks prior
to the changes.
C. Guidelines for the Deductions of Local and/or State, and/or National Association Dues:
Authorization to deduct such and mutually agreed upon procedures for deduction shall be
given to the Business Office by the second payday of the new school year.
D. NYSUT Benefit Trust: . The District shall provide a payroll deduction for those unit
members wishing to participate in the NYSUT Benefit Trust.
24
ARTICLExvn
EMERGENCY LEAVE AND BEREAVEMENT LEAVE
. A. Emergency Leave:
1. Leave of absence with pay, not to exceed eight (8) days per year, may be used for
emergency catastrophe. These days shall be deducted from accrued sick leave.
2. Examples of emergency leave are:
a.
b.
c.
d.
Immediate family sickness
Fire
Accident
Flood
Major catastrophe
Impassable roads
e.
f.
3. Proof may be required to substantiate the leave.
B. Bereavement Leave:
Up to five (5) days leave with pay (per year) may be used when there is a death in the
immediate family; these days will not be deducted from sick leave. If additional leave is
needed, up to three (3) days may be provided, at the discretion of the Superintendent; these
additional days shall be deducted from sick leave.
(Immediate family shall include spouse, grandparents, parents, children, brothers, sisters,
and spouse's parents and grandparents, brothers and sisters, as well as anyone residing in the
personal home of a teacher.)
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ARTICLE xvm
PERSONAL LEAVB AND SICK LEA VB
.A. Personal Leave:
Three (3) days of paid personal leave shall be available to all full-time unit employees*
each year to be used as needed in accordance with the following standards:
*6.
1. Such leave shall be for personal matters which cannot be scheduled outside of
regular school hours. Leave days shall not be used for an individual's holidays,
vacations, or second employment purposes.
2. The administration may request a reason for the leave day(s), but the reason given
may be general in nature. Examples of legitimate personal leave usage are:
a.
b.
c.
d.
Weddings.
Children's Graduation or Award Ceremonies
Family Problems
Legal Transactions
College visitations
Death of a Close Friend or Relati ve other than those in the Immediate
Family.
e.
f.
3. Notification for personal leave is to be made to the immediate supervisor at least
two (2) days prior to such leave. The leave may be from one half (1/2) day up to the
maximum of three (3) days in duration.
4. Personal leave may not be taken the two (2) days immediately prior to a vacation, or
the day after a vacation, without priqr validated reason.
5. Unused personal leave days shall be converted and accumulated as sick leave.
Other employees will be granted personal leave in direct proportion to the amount of
time they work.
.
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ARTICLExvm
(Continued)
Sick Leave:
1. Effective 7/1/98 twelve (12) days per year cumulative to two hundred sixty-six
(266) days. Effective 7/1/99 twelve (12) days per year cumulative to two hundred
seventy-two (272) days.
2. All teachers will be credited with twelve (12) days in September.
3. At the beginning of each quarter, the Board shall notify each teacher, in writing, as
to the amount of hislher accumulated unused sick leave.
4. Doctor and Dentist appointments will be charged against sick leave.
Sick Leave Bank:
1. A Sick Leave Bank will be established based on days deducted from the personal
sick leave accumulation of all teachers who voluntarily join the Sick Leave Bank.
Each year a fonn will be produced prior to the first payday.
2. Replenishing of the Sick Leave Bank shall occur when the Bank has been totally
depleted, but replenishing may not occur more than once during any school y~ar.
3. The individual's personal sick leave must be totally depleted prior to becoming
eligible to use the Sick Leave Bank.
4. A medical doctor's certificate may be required at any time and the employee must
continue under a medical doctor's care throughout the period of disability.
5. Only illnesses and injuries that are unforeseen, long term or catastrophic will be
considered as acceptable for Sick Leave Bank use.
6. All requests involving use of the Sick Leave Bank will be directed in writing to a
committe~ consisting of five (5) representatives from the Association.
7. A teacher may not apply to the Sick Bank until his/her sick leave has been
exhausted by one (1) day.
8. The Sick Leave Bank will be available to all teachers who have contributed at least
one (1) day every three (3) years.
Teachers wishing to do so may donate more than one day of unused personal sick
leave on a voluntary basis once each year.
10. Any unused sick days that are in the Sick Leave Bank on June 30th will be carried
over into the next year and will be allowed to accumulate.
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ARTICLE XIX
LEAVE OF ABSENCE WITHOUT PAY
A certified teacher with tenure may request, in writing, a leave without pay. Such request must be
. directed to the Superintendentand shall include the reasons for the leave.
.
The Board of Education shall have the sole and exclusive discretion to grant or deny the requested
leave and the right to establish the conditions under which such leave is granted.
Such leaves of absence shall not exceed two (2) years in duration and will begin at the end of the
semester. Requests for leaves must be made by March 15th of the year prior to the year in which
the leave is to occur, except under extenuating circumstances.
The teacher on leave must notify the Superintendent of his/her intent to return in writing no later
March 15th prior to the beginning of the next school year. Unpaid leave shall terminate at the
beginning of a semester.
The time on leave will not count for service in the District.
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ARTICLE XX
HEALTH AND DENTAL INSURANCE
. A. Health Insurance:
The Board of Education will contribute the following percentages for individual and for
family coverage, under the Excellus P.P.G. plan for bargaining unit members who elect to
join.
For teachers with less than three (3) full years of employment in the Madison Central
School District, the Board shall contribute ninety percent (90%) for individual coverage and
sixty-five percent (65%) for family coverage.
For teachers beginning the fourth (4) full year of employment and continuing through the
nineteenth (19) year of full employment in the Madison Central School District, the Board
of Education shall contribute ninety-five percent (95%) for individual coverage and ninety
percent (90%) for family coverage.
For teachers beginning in the twentieth (20) full year of employment in the Madison Central
School District, the Board of Education shall contribute one hundred percent (100%) for
individual coverage and ninety-five percent (95%) for family coverage.
The selection of any new plan shall be at the joint discretion of the Board and the-Madison
Teachers' Association. Any changes to the plan must be by mutual agreement of the
parties.
B. Dental Insurance:
The dental benefits shall be provided under a plan jointly selected by the Madison Teachers'
Association and the District in cooperation with the Madison Non-Instructional Employees'
Association. The District agrees to contribute a maximum of one hundred forty-eight
dollars ($148.00) per year per participating employee for individual coverage; and fifty
dollars ($50.00) toward family coverage, effective 7/1/04 increase individual contribution to
($155.00) and family contribution to ($55.00) and effective 7/1/05 increase individual
contribution to ($160.00) and family contribution to ($60.00). If the employee elects such
coverage(s), he/she shall pay any additional premium(s).
Unit members meeting the qualifYing years noted in Paragraph C below shall be entitled to
continue their dental coverage in retirement with the same contribution amount from the
district provided to them in retirement as they had available at the time of retirement.
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ARTICLE XX
(Continued)
C. Retirement Health:
Unit members who retire and who are members of the Health Plan for at least ten (10) full
years of employment with the District shall have their health coverage continued into
retirement. The District shall contribute the same percentage amounts of the retiree's
premium payments as immediately prior to retirement, and agrees to continue the current
practice of reimbursement of Medicare premiums to eligible employees/retirees.
D. Flexible Spending Plan:
The District shall establish a flexible spending plan pursuant to Section 125 and 129 of the
IRS Code. The operating procedures of the Plan and the Third Party Administrator shall be
mutually determined by the parties. Voluntary participation in this plan shall be allowed for
group premium costs, medical expenses and dependent care.
* Retirement
The employee must be eligible to receive a retirement allowance from a retirement system
administered by the State of New York, or if not eligible to receive such allowance, is at
least fifty-five (55) years of age. Employees who have qualified for Social Security
disability payments are considered to be retired for health insurance purposes regardless of --
age provided that they have had at least ten years of district service and present proof of
their Social Security status.
E. Health Insurance Buy Back:
Effective the fiscal year commencing July 1, 2003, a health insurance "opt-out" payment
will be available to employees who are otherwise eligible for participation in the health plan
with contributions by the employer. Any individual electing to "opt-out" must provide
proof of alternative insurance coverage through another source.
Eligible employees must elect the "opt-out" no later than January 15th preceding the fiscal
year in which the "opt-out" will be effective (unless a qualifYing event, as defined by the
IRS section 125 plan, occurs which will allow the employee to "opt-out" at any time during
the plan year). Such election must be made in writing on a form provided by the Madison
Central School District and accompanied by proof of alternative health coverage. For the
initial year only (2003-04) such election must be made between June 15 and July 15, 2003,
in such year the "opt-out" amount specified below shall be prorated to reflect the period of
time during the July 1 and June 30 period that insurance is waived.
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ARTICLE XX
(Continued)
New employees who become employed after the election dates specified above may elect
the option at any time up to the time of the next .election window and receive a prorated
"opt-out" amount based upon the length of time employed in the fiscal year of the "opt-
out."
In the event that an employee loses hislher alternative health insurance coverage due to a
qualifYing event (as defined by the IRS Section 125 Plans) shelhe shall be ale to fe-enter the
health plan in accordance with the rules and regulations of the plan. Any employee who re-
enters the plan shall only be entitled to the pro-rata amount of the "opt-out" amount.
The "opt-out" amount shall be $900.00 individual and $2,400 for family. IT seven (7) or
more eligible members elect to by-out in a given year, the rate for that year will be $1,000
for individual and $3,000 for family. "Opt-out" amounts shall be paid by separate check
(minus any pro-ration) at the conclusion of the school year.
F. Vision:
Members will have an option to participate in the District's Davis Vision Plan. Those who
choose to participate agree to pay 100% of the cost of the plan.
G. Dual Enrollment:
Bargaining unit members, manied to other District employees, will be offered either (1)
family contract or (2) individual contracts as applicable.
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2.
B. Benefit
ARTICLE XXI
RETIREMENT INCENTIVE
Any teacher who retires and meets the requirements contained in this Article shall
be entitled to receive this benefit.
.
The following criteria must be met in order for a teacher to be eligible for the benefit
under this Article.
a. A teacher must have credited at the effective date of retirement a minimum
of ten (10) years of full time service in the New York State Teachers'
Retirement System resulting from employment in the Madison Centra]
Schoo] District.
b. A teacher must be eligible for payment of an immediate stipend under the
New York State Teachers' Retirement System and "must be within the first
three years of eligibility.
c. The teacher must submit to the Superintendent an irrevocable letter of
retirement no later than January 1st of the year in which the teacher will
.
retire in June.
d. Teachers utilizing this benefit may not receive any other retirement incentive
plan including but not limited to the $2,500 under Article XIV of this
contract. A teacher utilizing this benefit would continue to be eligible for the
per day stipend for accumulated unused sick leave. .
Any employee who has met all of the eligibility requirements stated above and actively
retires on the specified effective date shall be eligible for the following benefit.
A qualified teacher shall receive a total dollar amount prior to any legal deductions equal to
one-half (1/2) of hislher regular teaching annual salary for hislher last fiscal year of
employment with the District, with a cap of $30,000.00 (03-04), cap of $30,500.00 (04-05),
cap of $31,000.00 (05-06). This salary amount shall exclude any extra payments such as,
but not limited to coaching pay, extra-duty payor any other additional pay stipend.
C. Payment Schedule
Payment will be made in a lump sum with required legal deductions made. This payment
will be made prior to November 1st of the fiscal year following the effective date of
retirement.
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ARTICLExxn
PREGNANCY DISABILITY AND CHILD REARING LEAVES
A.. Pregnancy Disability and Child Rearing Leaves:
Leaves of absence for the period of pregnancy disability as certified by the teacher's
physician will entitle the teacher to the use of nonnal accrued sick leave pay.
A teacher may request an unpaid leave of absence prior to the beginning of temporary
pregnancy disability. This will not preclude the teacher from utilizing accumulated sick
leave for the period of certified pregnancy disability.
B. Unpaid Leaves for Child Rearing:
1. An unpaid leave of absence for child rearing will commence on the date following
the last day of pregnancy disability, or in the case of adoption, on the date of such
adoption.
2. Sick leave payment will not be granted during the period of an unpaid leave of
absence.
3. No such unpaid leave of absence will be granted for a period of more than .two (2)
calendar years. Any unpaid leave granted must tenninate at the beginning of a
semester, except that the teacher and the Superintendent of Schools may, by mutual
consent, tenninate the leave at any time deemed beneficial to both parties.
4. In the case of a request for an Unpaid Leave of Absence for Child Reanng, such
thirty (30) days notice is requested.
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ARTICLE XXIII
GUIDANCE COUNSELOR
. The Guidance Counselor shall be compensated pursuant to the basic teachers' salary schedule, plus
an agreed differential as stated in the extra-curricular pay schedule.
A. The Guidance Counselor shall work two (2) weeks during the months of July or August and
shall receive compensation equal to 5% of hislher regular salary.
B. He/She may be asked to work an additional two (2) weeks during July or August. This will
be at the discretion of the Board.
C. The Guidance Counselor will be required to work the same number of days as during the
1981-82 school year for the duration of the contract.
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ARTICLE XXIV
AGRICULTURAL TEACHER
The.Agricultural Teacher will receive up to (30) thirty additional days of compensation for summer
. work this will be under the discretionof the Superintendent.
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ARTICLE XXV
PHILOSOPHY
. A furnished room reserved for the exclusive use of teachers for rest, planning, or other professional
activities should be provided. This room should contain or have available adequate equipment,
furnishings, and supplies to aid in the preparation of instructional materials. This room should be
of adequate size to allow room for planning and eating space.
We believe the Board should attempt to furnish the teachers with two (2) rooms - one (1) for a
planning area and one (1) with working space for the preparation of materials.
Every effort should be made to localize room areas according to curriculum, facilities and noise
level.
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ARTICLE XXVI
MISCELLANEOUS
If any provision of this Agreement or any application of the Agreement to any employee or
groups of employees shall be found contrary to law, then such provision or application shall
not be deemed valid and subsisting, except to the extent permitted by law, but all other
provisions or applications will continue in full force and effect.
B. The Agreement constitutes Board policy for the term of said agreement and the Board and
the teachers will carry out the commitments contained herein and give them full force and
effect as Board policy. The Board will amend its By-Laws and take such other action as
may be necessary in order to give full force and effect to the provisions of this Agreement.
C. For school activities, a teacher may be admitted free of 'charge, but will be expected to
exercise the responsibility of a teacher while in attendance.
.
D. The Board of Education shall make available to the Teachers' Association, upon request,
any reasonable information, statistics and records which the Association may deem relevant
to negotiations or necessary for the proper administration or enforcement of this contract.
E. Teachers shall have safe and healthful conditions under which to carry out their
professional duties and, likewise, the teachers agree to perform these duties in a
professional manner.
F. Both parties to this Agreement agree that negotiations are to be conducted on a good faith
basis.
G. Copies of this Agreement shall be duplicated at the expense of the Board and open to all
teachers now employed or hereafter employed by the Board within two (2) weeks after its
execution, or employment, if that occurs later.
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDffiONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
(TAYLOR LAW AMENDMENT 204-a)
The Board of Education shall not adopt unreasonable or unrealistic new policies, or
unreasonably modify any existing policies, affecting teachers' salaries, hours or other terms
and conditions of employment not covered by the terms of this Agreement, unless it shall
first notify the Association of such proposed change and give it an opportunity to negotiate
thereon.
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ARTICLEXXvn
DURATION
All contract items will be in effect fronl July 1, 2003 to June 30, 2006.
,The parties agree that all negotiations leading to this A.greement have been completed, and
therefore, agree that negotiations wi]] not be reopened on any item, whether contained herein or
not, during the life of this Agreen1ent,unless otherwisestated in the contract.
'
BOARD OF EDU'CATI0N JV[j-\DISON CENTR-~ TEACHERS' _A.SSOCIATION
(}~ h~eL~~a/£~
Superintendent President
9/~o / D-3
Date
~~
4.
APPENDIX A
SALARY
1. The following attached salary schedules reflect the base pay scales for 2003-2004 and
2004-2005 and 2005-2006.
2. Off-Step Teachers
A teacher at or moving above the top step of the salary schedule shall recei ve the following
increases over hislher previous year's base salary:
2003-2004 2004-2005 2005- 2006
$1,763.00 4.0% 4.0%
3. Add-ons- In addition to the base salary, teachers with masters degrees shall receive the
following differential:
2003-2004 2004-2005 2005-2006
$979.00 $1,018.00 $1,059.00
Longevities for each five years of service shall be added to the salary at the following rate:
2003-2004 2004-2005 2005-2006
$880.00 $915.00 $952.00
Add-ons- Teachers obtaining the following levels of achievement shall receive the following
stipends: (C.A.S., Doctorate, National Board Certification).
2003-2004 2004-2005 2005-2006
$750.00 $780.00 $811.00
Credit hours-Horizontal increments will not be granted beyond thirty (30) (M-l schedule)
until pennanent certification is achieved.
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Salary Schedule Analysis 2003-2004 Pay Schedule @ $1,763
Step 81 82 83 84 85 M1 M2 M3 M4 M5 M6
1 .29480 30010 30566 31132 31686 32251 32806 33366 33919 34501 35053
2 30180 30710 31266 31831 32386 32951 33506 . 34066 34621 35198 35752
3 30880 31410 31966 32531 33087 33650 34207 34767 35323 35895 36451
4 31580 32110 32666 33230 33787 34350 34908 35468 36026 36593 37151
5 32279 32810 33365 33929 34488 35049 35609 36168 36727 37290 37850
6 32978 33509 34064 34629 35187 35749 36308 36869 37428 37989 38549
7 33677 34209 34764 35328 35887 36448 37008 37569 38128 38689 39249
8 34351 34910 35467 36030 36590 37150 37711 38271 38831 39391 39952
9 35053 35612 36169 36732 37288 37852 38414 38973 39533 40093 40654
10 35753 36314 36872 37434 37993 38554 39115 39675 40233 40794 41354
11 36455 37016 37575 38136 38696 39256 39817 40377 40935 41498 42056
12 37157 37717 38279 38837 39398 39956 40519 41077 41637 42198 42758
13 37858 38419 38981 39539 40100 40658 41221 41780 42340 42900 43460
14 38561 39121 39682 40242 40800 41363 41921 42482 43041 43602 44161
15 39263 39822 40384 40945 41502 42065 42623 43184 43743 44305 44864
16 39790 40349 40910 41469 42030 42591 43150 43710 44271 44831 45391
17 40314 40875 41434 41996 42557 43114 43676 44235 44796 45356 45917
18 40839 41401 41960 42521 43079 43641 44201 44762 45321 45881 46441
19 41366 41925 42485 43043 43606 44167 44725 45288 45845 46406 46966
20 41892 42450 43010 43570 44131 44690 45252 45811 . 46371 46931 47492
21 0 0 0 0 0 45215 45775 46336 46897 47457 48017
22 0 0 0 0 0 45741 46300 46862 47422 47981 48542
23 0 0 0 0 0 46267 46826 47386 47945 48506 49067
24 0 0 0 0 0 0 0 0 0 0 49592
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Salary Schedule Analysis 2004-2005 Pay Schedule @ 4%
Step 81 82 83 84 85 M1 M2 M3 M4 M5 M6
1 29931 30482 31061 31650 32225 32813 33390 33973 34546 35156 35728
2 30659 31210 31789 32377 32953 33541 34118 34701 35276 35881 36455
3 31387 31938 32517 33104 33681 34269 . 34846 35429 36006 36606 37182
4 32115 32666 33245 33832 34410 34996 35575 36158 36736 37331 37909
5 32843 33394 33973 34559 35138 35724 36304 36887 37467 38057 38637
6 33570 34122 34700 35286 35868 36451 37033 37615 38196 38782 39364
7 34297 34849 35427 36014 36594 37179 37760 38344 38925 39509 40091
8 35024 35577 36155 36741 37322 37906 38488 39072 39653 40237 40819
9 35725 36306 36886 37471 38054 38636 39219 39802 40384 40967 41550
10 36455 37036 37616 38201 38780 39366 39951 40532 41114 41697 42280
11 37183 37767 38347 38931 39513 40096 40680 41262 41842 42426 43008
12 37913 38497 39078 39661 40244 40826 41410 41992 42572 43158 43738
13 38643 39226 39810 40390 40974 41554 42140 42720 43302 43886 44468
14 39372 39956 40540 41121 41704 42284 42870 43451 44034 44616 45198
15 40103 40686 41269 41852 42432 43018 43598 44181 44763 45346 45927
16 40834 41415 41999 42583 43162 43748 44328 44911 45493 46077 46659
17 41382 41963 42546 43128 43711 44295 44876 45458 46042 46624 47207
18 41927 42510 43091 43676 44259 44839 45423 46004 46588 47170 47754
19 42473 43057 43638 44222 44802 45387 45969 46552 47134 47716 48299
20 43021 43602 44184 44765 45350 45934 46514 47100 47679 48262 48845
21 0 0 0 0 0 46478 47062 47643 48226 48808 49392
22 0 0 0 0 0 47024 47606 48189 48773 49355 49938
23 0 0 0 0 0 47571 48152 48736 49319 49900 50484
24 0 0 0 0 0 0 0 0 0 0 51030
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Salary Schedule Analysis 2005-2006 Pay Schedule @ 4%
Step 81 82 83 84 85 M1 M2 M3 M4 M5 M6
1 30370 30945 31546 32160 32756 33369 33969 34575 35169 35808 36401
2 31128 31702 32303 32916 33514 34126 34726 35332 35928 36562 37157
3 31886 32459 33060 33672 34272 34883 35483 36089 36687 37316 37913
4 32643 33216 33817 34428 35029 35640 36240 36846 37446 38070 38669
5 33400 33973 34574 35186 35787 36396 36998 37604 38205 38824 39425
6 34157 34730 35332 35942 36544 37153 37756 38362 38966 39579 40183
7 34913 35487 36088 36698 37302 37909 38515 39119 39724 40333 40939
8 35669 36243 36844 37455 38058 38666 39271 39878 40482 41089 41695
9 36425 37000 37601 38211 38815 39422 40028 40635 41239 41846 42452
10 37154 37759 38361 38970 39576 40181 40788 41394 42000 42605 43212
11 37913 38518 39120 39729 40331 40941 41549 42153 42759 43365 43971
12 38670 39277 39881 40489 41093 41700 42307 42912 43516 44123 44728
13 39430 40037 40641 41248 41854 42459 43066 43672 44275 44884 45488
14 40189 40795 41403 42006 42613 43216 43825 44429 45035 45641 46247
15 40947 41554 42162 42765 43372 43976 44585 45189 45795 46401 47006
16 41708 42313 42920 43526 44129 44738 45342 45949 46553 47160 47765
17 42467 43071 43679 44286 44889 45498 46101 46708 47312 47920 48525
18 43037 43641 44248 44853 45460 46066 46671 47277 47884 48489 49095
19 43604 44210 44815 45423 46030 46632 47240 47845 48451 49057 49664
20 44171 44779 45384 45991 46594 47202 47808 48415 49019 49625 50231
21 0 0 0 0 0 47771 48375 48984 49586 50193 50798
22 0 0 0 0 0 48337 48945 49549 50155 50761 51367
23 0 0 0 0 0 48905 49510 50117 50724 51329 51935
24 0 0 0 0 0 0 0 0 0 0 52503
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APPENDIX B
EXTRA-CURRICULAR SCHEDULE
A. Formula Rates:
Rates will be determined by application of the formula upon the Unit Value Rate each year.
In computing each salary, the following factors have been considered:
1. Time
The following scale has been adopted:
Hours
0-50
51-88
89-125
126-163
164-200
201-237
238-275
276-313
314-350
351-387
388-425
426-463
464-500
501-537
538-575
Factor
.5
1.0
1.5
2.0
2.5
3.0
3.5
4.0
4.5
5.0
5.5
6.0
6.5
7.0
7.5
2. Responsibility
A scale of evaluation from .5 to 2.5 has been adopted for the factor of responsibility:
.5, 1.0, 1.5, 2.0, 2.5
Criteria, as listed below, is considered when assigning a factor value:
a) Number of pupils
b) Problems of Pupil Behavior (Home and Away)
c) Care and Supervision of School Property
d) Length of Schedule and Number of Events
e) Location of Activity (In or Out of School)
f) Responsibility of Injuries
g) Instructional Emphasis
h) Updating Coaching Certification
i) Media and Press Releases
j) Attendance at Required Meetings
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APPENDIX B
(Continued)
3. Public Pressure (public Interest)
Some of the compensated activities are of such a nature as to be subject to critical appraisal
by the public. The degree to which this interest has an impact on the activity and the
personnel involved will vary. This is recognized by applying a scale of measurement
ranging from a minimum of .5 to a maximum 2.5 to the list of compensated activities.
.5 1.0 1.5 2.0 2.5
4. Experience
Experience in a given activity is recognized for each year a person has assumed the
responsibilities of that activity; each year of experience is equivalent to a stated percentage
of 1/2 of one percent (.005)
.
Years of
Experience: 1 2 3 4 5 6 7 8 etc.
Percentage:.OO5 .01 .015 .02 .025 .03 .035 .04 etc.
5. Transfer of Previous Experience:
A person moving up from Assistant, Junior High or Junior Varsity (JV) to the next highest
level within the same sport and school system will remain for one (1) year at the same
experience level as was last attained and then proceed on schedule.
B. Method of Determining Salary
The above formula will be applied as follows:
1. The numerical factors of time, responsibility and public interest will be added
together and applied as a factor times (x) the Unit Value.
2. The results obtained in #1, above, will be multiplied by the appropriate experience
percentage as derived from the table under "Experience".
3. The total of #1 and #2 above will represent the salary for an individual assuming a
position within the athletic program.
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(Continued)
C. Provisions for Revision
As time passes, it will be necessary to review and revise this schedule in the light of
experience and changing circumstances.
1. Governing Board for Extra-Curricular Activities:
a) Members will include the following:
1) Superintendent of Schools
2) High School Principal
3) Athletic Director
4) A member of any Extra-curricular Activity, other than athletics
elected by the members of the Madison Teachers' Association
3)
The Governing Board will have the following duties:
1) Evaluate and assess extra-duty activities.
2) Accept input, advice and proposals regarding changes in extra-duty
activities.
Adopt, for implementation, such proposals as all four (4) members of
the Governing Board shall agree are appropriate.
b)
D. Positions to be Paid using this Formula:
Boys' Athletics Girls' Athletics
Soccer Varsity
Modified
Varsity
Modified
Basketball Varsity
Junior Varsity
Modified
Varsity
Junior Varsity
Modified
Baseball Varsity
Modified
Softball Varsity
Modified
Golf Varsity
Cheerleading Varsity and JV
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ATTACHl\1ENT A
MEMORANDUM OF UNDERSTANDING
BETWEEN THE
MADISON CENTRAL SCHOOL DISTRICT
AND
MADISON CENTRAL SCHOOL DISTRICT
TEACHERS' _-'\SSOCIATION
The following Me111.oranc1ull1of Understanding is a non-precedent setting Agreement between The
Madison Central School District and The Madison Central Teachers Association. All parties have
agreed to the folJowing terms and conditions: This .A.greementwill terminate fully and con1pletely
by the'close of business on Jlint 30,2006 or as otherwise noted below.
APPR: The Districi and the Association agree to form a joint comn1ittee to Teview and recommend
to the Sup'erintendent and Association President revisions in evaluation/observation'procedures and
docun1ents included in Article X of the Agreen1ent. The committee will make recommendations no
later than June30? 2004, at which till1erevisions will be made to Article X, subjectto mutual
agreement between the District and Associatjon.
Mentoring: It was agreed that joint SUbC0l111111tteesof the parties would meet and discuss the
. potential 'SED n1entoring requirements going into effect February 2,2004. .Recommendations from
the subcomn1ittee wi]] be lTIade. .
Professional Developn1ent Days: The District win adhere to any mandatory changes necessary to
remain in cOTI1pliance.
A.I.S.: Parties agree to have a joint subcomn1ittee formed to review and make recommendations to
the District.
Part-Time Position: Agreed that the Association and the Superintendent shall meet informally to
discuss the part time positions within thy unit.
q}~/n0 .
I .~~~Ma son Central School DIstrict
Dated:
Dated: 9/Y(7/o3
/ /
~y~a/l~.
The Madison Central School District
Teacher's Association
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APPENDIX B.
EXTRA-CURRICULARSCHEDULE
2003-2004 2004-2005 2005-2006
4% 4%
Stage Band Director $ 1,425 $ 1,482 $ 1,541
Musical/School Play (max 2 -$400/play + max 1 $600/musical) $ ,1,400 $ 1,456 $ 1,514
Marching Band $ 714 $ 743 $ 772
Future Farmers of America $ 2;000 $ 2,080 $ , 2,163
Senior Class Advisor $, 836 $ 869 $ 904
(Maximum of 2 advisors, each to be paid)
Junior Class Advisors $ 765 $ 796 $ 827
(Maximum of 2 advisors, each to be paid)
Sophomore .Class Advisors $ 300 $ 312 $ 324
(Maximum of 2 advisors, each to be paid)
Freshman Class Advisors $ 300 $ 312 $ 324
(Maximum of 2 advisors, each to be paid)
Student Council $ 558 $ 580 $ 604
National Honor Society $ 558 $ 580 $ 604
Yearbook Advisor $ 2,000 $ 2;080 $ 2,163,
Chaperone ( Away) $ 68 $ 71 $ 74
Chaperone (Home) $ 54 $ , .56 $ 58
Guidance Differential $ 1,933 $ 2,OjO $ 2,091'
Athletic Director $ 4,323 $ 4;496 $ 4,676
SADD $ 700 $ 728 $ 757
SYSOP (Maximum of 2, each to be paid) $ 1,750 $ 1,820 $ 1,893
Colgate Tutor Cooridinator $ 1,300 $ 1,352. $ 1,406
Choral Director $ 1,350 $ '1,404 . $ 1,460
Foreign Languag~ Club Advisor $ 520 $ 541 $ 562
Audio Visual Equipment Coordinator $ 350 $ 364 $ 379
Appendix B EXDerl~nce
2003-2004 (Continued) Factor
% (.005)
Times (x) Years
Factor for hours. Responsibility Public Sum of Listed of Experience
Factor Interest Factors Unit Value Payment
Activity Hours Factor Factor
Soccer Varsity Boys 220 3 2.5 2 7.5 $ 327 $ . 2,453
Soccer Modified Boys 175 2.5 1.5 1 5 $ 327 $ 1,635
Soccer Varsity Girls 220 3 2.5 2 7.5 $ 327 $ 2,453
Soccer Modified Girls . 175 2.5 1.5 1 5 $ 327 $ 1,635
Basketball Varsity Boys 350 4.5 2.5 2 9 $ 327 $ 2,943
Basketball JV Boys 300 4 2 1 7 $ 327 $ 2,289
Basketball Modified Boys 175 2.5 1.5 0.5 4.5 $ 327 $ 1,472
Basketball . Varsity Girls 350 4.5 2.5 2 9 $ 327 $ 2,943
Basketball JV Girls 300 4 2 1 7 $ 327 $ 2,289
Basketball Modified Girls 175 2.5 1.5 0.5 4.5 $ 327 $ 1,472
Baseball Varsity Boys 225 3 2 2 T $ 327 $ 2,289
Baseball Modified Boys 175 2.5 1.5 0.5 4.5 $ 327 $ 1,472
Softball Varsity Girls 225 3 2 2 7 $ 327 $ 2,289
Softball Modified .Girls .175 2.5 1.5 0.5 4.5 $ 327 $. 1,472
Golf Varsity 175 2.5 1.5 1 5 $ 327 $ 1,635
Cheerleadlng Advisor 350 3.5 0.5 0.5 4.5 $ 327 $ .1,472
Appendix B Exp'erlence
2004~2005 (Continued) Factor
% (.005)
Times (x) Years.
Factor for hours Responsibility Public Sum of Listed of Experience
- Factor Interest Factors Unit Value Payment
- Activity Hours Factor Factor
Soccer Varsity Boys ,220 3 2.5 2 7.5 $' 340 $ 2,550
Soccer Modified Boys 175 2.5 1.5 1 5 $ 340 .$ 1,700
Soccer. Varsity Girls 220 3 2.5 2 7.5 $ 34Q $ 2,'550
Soccer Modified Girls 175 2.5 1;5 '1 5 $ 340 $ 1,700
Basketball Varsity Boys 350 4.5 2.5 2 9 $ 340 $ 3;060'
Basketball. JV Boys 300 4 2 1 7 $ 340 $ 2,380
. Basketball Modified Boys 175 2.5 1.5 0.5 4.5 $ 340 $ 1,530
Basketball Varsity Girls 350 4.5 2.5 2 9 $ 340. $ 3,060
Basketball JV Girls 300 4 2 1 7 $ 34d. $ 2,380
Basketball Modiried Girls 175 2.5 1.5 0.5 4.5 $ 340 $ 1,530
Baseball Varsity Boys 225 3 2 2 7 $ 340 $ 2,380
Baseball Modified Boys 175 2.5 1.5 0.5 4.5 $ 340 $ 1,530
Softball Varsity Girls 225 3 2 2 7 $ 340 $ 2,380
Softball Modified Girls 175 2.5 1.5 0.5 4.5 $ 340 $ 1,530
Golf Varsity 175 2.5 1.5 1 5 $ 340 $ 1,700
Cheerleading Advisor 350 .3.5 0.5 0.5 4.5 $ 340 $ 1,530
--
Appendix B Experience
2005..2006 (Continued) Factor
% (.005) .
Times (x) Years
Factor for hours Responsibility Public Sum of Listed of Experience
Factor Interest Factors Unit Value Payment
Activity Hours Factor Factor
Soccer Varsity Boys 220 3 2.5 2 7.5 $ 354 $ 2,655
Soccer Modified Boys 175 2.5 1.5 1 5 $ 354 $ 1,770
Soccer Varsity Girls 220 3 2.5 2 7.5 $ 354 $ 2,655
Soccer Modified Girls 175 2.5 1.5 1 5 $ 354' $ 1,770
Basketball Varsity Boys 350 4.5 2.5 2 9 $ 354 $ 3,186
Basketball JV Boys 300 4 2 1 7 $ 354 $ 2,478
Basketball Modified Boys 175 2.5 1.5 . 0.5 4.5 $ 354 $. 1,593
Basketball Varsity Girls 350 4.5 2.5 . 2 9 $ 354. $ 3,186
Basketball JV Girls 300 4 2 1 7 $ 354 $ 2,478
Basketball ModifiedGirls 175 2.5 1.5 0.5 4.5 $ 354 $ 1,593
Baseball Varsity Boy~ 225 3 2 2 7 $ 354 $ 2,478
Baseball ModifiedBoys 175 2.5 1.5 0.5 4.5 $ 354 $ 1,593
Softball Varsity Girls 225 3 2 2 . 7 $ 354 $ 2,478
SoHbail ModifiedGirls 175 2.5 1.5 0.5 4.5 $ 354 $ 1,593
Golf Varsity 175 2.5 1.5 1 .5 $ 354 $ 1,770
Che.erleadingAdvisor 350 3.5 0.5 0.5 4.5 $. 354 $ 1,593
